St. Luke’s Employee Benefits at a Glance

BUILT JUST | 2025

HEALTH PLANS + WELLNESS PROGRAMS

Benefit Who Pays? Full-Time (0.9-1.0) Bi-Monthly Cost Part-Time (0.4-0.85) Bi-Monthly Cost
. . *Basic FT Employee: $38.94 *Basic PT Employee: $147.72
g/leéj;c;?;lnsurance Slpiteing (=) ;(t)u;k , *Basic FT Employee + Spouse: $172.28 *Basic PT Employee + Spouse: $298.55
5 Promium Immediately | >“ ‘t‘ €S | *Basic FT Employee + Children: $140.96 | *Basic PT Employee + Children: $244.75
e ible (pre-tax) | «gasic FT Family: $237.05 *Basic PT Family: $463.92
-Hig *Qut-of-Pocket Max/Employee: $1,650 *Qut-of-Pocket Max/Employee: $1,650
*Basic FT Employee: $2.65 *Basic PT Employee: $6.68
+
?eg;asli(l:rlsurance (2) Immediatel ;(t)uLuke's *Basic FT Employee + Spouse: $10.14 *Basic PT Employee + Spouse: $16.57
2' Premium y ( ;e—tax) *Basic FT Employee + Children: $8.21 *Basic PT Employee + Children: $13.56
’ P *Basic FT Family: $18.66 *Basic PT Family: $26.00
- *Basic FT Employee: $2.21 *Basic PT Employee: $2.21
+
\{lSé(;r;ilgfurance (2) Immediatel ;(;uLuke's *Basic FT Employee + Spouse: $5.16 *Basic PT Employee + Spouse: $5.16
2' Premium y ( }e-tax) *Basic FT Employee + Children: $5.52 *Basic PT Employee + Children: $5.52
’ P *Basic FT Family: $8.02 *Basic PT Family: $8.02
Free Access to Employee Wellness Weight Management Employee Assistance
Onsite Gyms ¢ Health Resources & Coaching Programs Program (EAP)
¢ Pulmonary Rehab * Recipes ¢ Nutrition/Intensive offers onsite confidential
WMOB ¢ Videos Behavioral Therapy counseling and
¢ Cardiac Rehab ¢ Challenges * Medical Weight Loss assistance to help with a
DOCA ¢ And more... * Weight Loss Surgery wide range of challenges
**Available to Benefit ¢ Health Coaching
Eligible Employees
EARNED TIME OFF (ETO)

St. Luke’s offers ETO to team members .1 FTE or greater. The program is based on actual hours worked and is flexible. You use ETO for vacation,
holidays and to cover short-term ilinesses lasting a calendar week (7 days) or less. Accrual begins on day 1. Employees can cash out ETO bank hours
once a year with payment in February. Conditions apply.

Years of Service Max Hours of Accrual Max Accrual Rate (based on hours worked) Max ETO Hours in Bank
0-4.99 years 7.38 hrs/pay period (24 days/yr) .09225 x hours worked 384 hours (48 days)
5-9.99 years 8.92 hrs/pay period (29 days/yr) .11150 x hours worked 464 hours (58 days)
10+ years 10.46 hrs/pay period (34 days/yr) .13075 x hours worked 544 hours (68 days)

EXTENDED SICK BANK (ESB)
In lieu of short-term disability insurance, St. Luke’s offers ESB to team members .1 FTE or greater after they are off due to a personal illness for a
calendar week. The benefit of an ESB is that it covers 100% of employee compensation instead of the reduced compensation percentage typically
offered by short-term disability insurance. ESB is an additional resource for employees to cover extended illness, but is not a vested benefit. It does
not convert to cash or a payout if unused. Accrual begins on day 1.

Max Hours of Accrual Max Accrual Rate (based on hours worked) Who Pays? Max ESB Per Year Max ESB Bank Total

2.15 hrs/pay period .02688 x hours worked St. Luke’s 56 hours 480 hours (60 days)
ADDITIONAL TIME OFF

Benefit Who? When Who Pays How Much?

Parental Leave All Immediately St. Luke’s 1 Week (staff may use ETO + ESB bank time, if available)

Bereavement Leave .1 FTE or greater | Immediately St. Luke’s Up to 24 hours for immediate family, 8 hours for other family

Leave of Absence Al Immediatel Unpaid (ETO/ Medical: Up to 12 weeks

Medical | Personal y ESB, if available) | Personal: Up to 14 days

Family Medical Leave of 1 year -and- Unpaid (ETO/

Absence (FMLA) Al 1,250 hours | ESB, if available) | UP 10 12 weeks

For details about Long-Term Disability, please see Financial Security + Support section (orange).

FUTURE FINANCIAL SECURITY + SUPPORT

Benefit Who? When? Who Pays? How Much?
Personal Pension Plan <3yrs2% | 3-4yrs 2.5% | 59 yrs 3%
After 1 year of ,

Vested after 5 years All creditable service St. Luke’s 10-14 yrs 4% | 15-19 yrs 5% |20-24 yrs
(1,000 hours/year) 6% 25-29 yrs 8% | 30+ yrs 10%
401(k)/403(b) Vested You (pre and o L
Traditional + Roth Available | ™" immediately post tax) Up to 75% of salary -or- IRS max

. . Download Fidelity
401(k)/403(b) Match Vested after 3 , Save 4% to be eligible to receive the full )

. NetBenefits A

Traditional + Roth Available | " years (1,000 hrsyr) | St EUK€S 14 25% match eIBena Tis AP

Apple > | Google Play >

457(b) .9 FTE or greater | Immediately You (pre-tax) | To save more than 401(k)/403(b) IRS max



https://email.eoiservice.com/stlukes-2025
https://apps.apple.com/us/app/netbenefits/id640179084
https://play.google.com/store/apps/details?id=com.fidelity.wi.activity&hl=en_US&gl=US

St. Luke’s Employee Benefits at a Glance

FINANCIAL SECURITY + SUPPORT

Benefit Who? When? Who Pays? How Much?

Life Insurance . , FT: 41X base salary
Basic .4 FTE or greater | Immediately St. Luke’s PT- $5,000

Life Insurance FT: 1-4X base salary

Supplemental .4 FTE or greater | Immediately You (pre-tax) PT- $10,000 - 40,000

Life Insurance . $20,000/spouse + $10,000/dependent -or-
Dependent .4 FTE or greater | Immediately You (pre-tax) $5,000/spouse + $2,500/dependent

- Y . FT:
AT DR .4 FTE or greater | Immediately St. Luke’s X I55E0 Sl

Dismemberment PT: $5,000
Long-Term Disability Insurance . , 60% of monthly pay
Basic .9 FTE or greater | Immediately St. Luke’s (up to $10,000/month)

Long-Term Disability Insurance Increase coverage by additional 6 2/3% of

.9 FTE or greater | Immediately You (pre-tax)

Premium monthly pay (up to $10,000/month)
) : FT: $3,000/adoption -or- $9,000/calendar year
Adoption Assistance Program .4 FTE or greater | Immediatel St. Luke’s ' ) ’

P g g y PT: $1,500/adoption -or- $4,500/calendar year
Accident + Critical lliness Insurance .4 FTE or greater | Immediately You (after tax) Learn more about Lincoln Financial Group >
Legal Insurance .4 FTE or greater | Immediately You (after tax) Learn more about MetLife >

; N & Identity & Fraud
) nicting (&) v (BB e (D) Metston aawaras | TB) Protection
ala RS \GL R
offers financial assistance offers all employees team members can donate awards those who exhibit behavior ) Hospital Indemnity
for non-recurring or discounts on products, travel, ETO to coworkers with a which supports St. Luke's core HBREH
emergency-related memberships, entertainment serious health condition values and FACES culture {Friendly.
financial hardship Available. Caring. Efficient. Safe.} 7N Group Whole
@j‘ Life Insurance

CONTINUING EDUCATION + FINANCIAL SUPPORT

Benefit Who? When? Who Pays? How Much?
. . After 90-days of , FT: Max $4,000/year
Tuition Reimbursement .4 FTE or greater service St. Luke’s PT: Max $2,000/year
Loan Forgiveness Program After 90-days of , FT: $4,000/year | PT: Max $2,000/year
For qualifying positions only A+ FE O EreRen service 6 LS $20,000 max | 5 year old loan or less
TAX SAVINGS
Benefit Who? When? Who Pays? How Much?
Health Savings Account (HSA) . You (pre-tax) Up to $4,150/single | $8,300/family
High deductible plan only AFTEorgreater | Immediately | o ") s annually | $500/single | $1,000/family
Flexible Spending Account (FSA) 4 FTE or greater Immediately You (pre-tax) Up to $3,200
Healthcare
el cslliieee s e .4 FTE or greater Immediately You (pre-tax) Up to $5,000

Dependent (children + elders)

All | Immediately

6 * Parental Leave (7 )\ * MeetJodiNichols, « Info on pregnancy
\ * ESB ( g %\ RN, your free * Kick counter

SDLC Day School
Centre at Conway
v e FMLA personal guide Contraction timer Lucky Lane Nursery School
e ETO through pregnancy Feeding logs Learning Care Group
and delivery. Much more! ¢ Kinder Care

OB/GYNs
Pediatricians Family Medicine
Perinatal Center

Special Care Nursery

Many more specialties! Call Benefits at 314.205.6016

Details vary based on benefit program. S L ,
Plea iew full Benefits Guide for details.
ease view full Benefits Guide for details + t. ues

.4 FTE+ = Part-time | .9 FTE = Full-time

* St. Luke’s Hospital (5th floor)
¢ St. Luke’s Des Peres Hospital (4th floor)
* Desloge Outpatient Center,Building A

(1st floor)

* Onsite lactation consultant services



https://2956401.fs1.hubspotusercontent-na1.net/hubfs/2956401/St.%20Lukes%20Hospital/1206376_Accident_Benefit%20Summary-.pdf?__hstc=145190635.71cb9379ce4a5e8f5f0da893f70a2226.1739897109522.1739897109522.1739897109522.1&__hssc=145190635.1.1739897109522&__hsfp=3834819846&hsCtaTracking=e8ca8ae1-8f97-462f-87e1-e4d4b7a3def1%7Cb5cd03f5-503e-4469-a120-950985e9f5c9
https://2956401.fs1.hubspotusercontent-na1.net/hubfs/2956401/St.%20Lukes%20Hospital/St.%20Lukes_Legal%20Flyer.pdf?__hstc=145190635.71cb9379ce4a5e8f5f0da893f70a2226.1739897109522.1739897109522.1739897109522.1&__hssc=145190635.1.1739897109522&__hsfp=3834819846&hsCtaTracking=7250a30b-67cb-4d0c-ba58-364a2d7e0bfb%7Ca9f4d301-824c-4886-b02d-fbecf234c7e4
https://email.eoiservice.com/stlukes-2025

